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STEM ACHIEVEMENTS
In 2018 Warwick SHS has enjoyed phenomenal success
in the area of STEM (Science, Technology, Engineering,
and Mathematics) education – a major national
educational initiative.
Warwick’s schoolwide STEM program also encompasses
the Arts, to be titled as our STEAM initiative. We deem
that the Arts are the designers necessary for STEM to
be successful!
In 2017, we were Runners-Up in the prestigious West
Australian Governor’s School STEM Awards and lauded
for having Meritorious Leadership in STEM Education.
We were not content with second place and this year
Warwick SHS led the state in being proclaimed overall
winner and recognised for Leadership Excellence in
STEM Education. This is the pinnacle of STEM awards
in WA and is coveted by both state and private schools.
At the Australian Education Awards in Sydney in
November, we were rated as having the STEM Program
of the Year (2018), by The Educator magazine, which
we were extremely proud to accept.
With the federal government’s strategy to increase the
proportion of students taking higher order Mathematics
and Science subjects in schools leading into careers
in STEM, Warwick’s increased focus on STEM/STEAM

for all students (not just the academically talented as
in most other schools) is creating new and exciting
pathways for the future. Warwick has implemented a
successful vision for learning that engages all teachers
and students in the 21st century skills recognised
internationally as the essential employability skills
for the workforce of today and the future. Skills such
as critical thinking and problem solving, and project
based learning in collaborative, authentic, real-world
situations and digital technologies, form the basis of
this school’s STEM program.
School programs at Warwick SHS support the
development of these skills in cross-disciplinary
learning opportunities, promoting development of
future generations able to meet the demands of the
workplace. The national Best STEM Program Award
recognised Warwick’s leadership, quality of teaching
and level of student engagement and outcomes.
Increasingly due to their expertise, Warwick staff have
been invited to present at conferences and workshops,
in recognition of our growing leadership on STEM
matters across the education sector. In September
the Warwick SHS STEAM program leaders presented a
workshop at the WA STEM Learning Conference, and
exhibited as part of the Rio Tinto School’s Showcase at
this event.

WA Education Awards Beginning Teacher of the Year
- Ben Garnaut
Science teacher Ben Garnaut, one of
our STEAM leaders, won the prestigious
‘Beginning Teacher of the Year’ award at
the West Australian Education Awards,
2018.
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Prime Minister’s Science Award
- Graham Johnson
Graham Johnson, Head of Science at
Warwick SHS and STEAM team leader, was
a finalist and ‘highly commended’ in the
national Prime Minister’s Science Awards
in Canberra.

Caleb McKenna
Year 12 Graduate
2018 Fogarty Scholarship Winner

A strong program of outreach activities into the
community serve to enhance the skills of our students
and promote the STEM pathways and opportunities
in the community. Warwick SHS engages a number of
community partners to implement its STEM/STEAM
vision and broader goal to raise academic aspirations
of students.

In 2019 our school program will be “Full Steam Ahead”,
with a renewed focus on addressing the nationally
identified inequities in STEM education for girls,
students from low socioeconomic backgrounds and
indigenous students, through this highly successful
focus.
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SCHOOL CONTEXT
Warwick Senior High School is a modern and progressive secondary school in the northern suburbs of Perth. It is a
school with a strong tradition of academic and social excellence.
A comprehensive curriculum includes a range of ATAR, General and VET courses for senior students wishing to
progress to higher education, trades or the workforce.
Set in a delightful native bushland setting, Warwick is quiet and secluded from traffic noise. Teachers and students
enjoy a close ‘family-like’ environment, focussed on our school values of respect, caring, responsibility and
environmental sustainability.
Warwick is committed to providing a high standard of education for its students, to facilitate and create positive
futures and ‘work and life readiness’ on leaving school.
Our school motto: “Aspire, Learn, Grow” encourages students to believe in themselves, develop the skills needed
to create possibilities for their future, and cultivate the character traits necessary to be a successful member and
contributor to the society in which they live.
Our School Priorities align with those of the Department of Education, focussed on improving teacher quality,
ensuring success and enhancing well-being for all students, while promoting educational and community
partnerships to better improve the outcomes for our students.
Our teaching practices centre around preparing students for 21st century workplaces by building students’ skills.
Problem solving, critical thinking, digital technologies and social competencies are all the essential skills they will
need to have as members of the 21st century workforce.

VISION:
CREATING
POSITIVE
FUTURES
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Our Values

Business Plan
Priorities

Dor to Dor Services

1. Quality
•
•
•
•

Semper justo at risus. Donec venenatis,
turpis vel hendrerit interdum, Lorem ipsum
dolor sit amet, consectetur adipisicing elit.
Cras vel lorem. Etiam pellentesque aliquet
tellus.
Teaching
& Learning

higher order thinking
technology integration
feedback to staff
staff development

2. Success for all Students
•
•
•
•

21st Century learning skills
key pathways
positive transitions
regular attendance and engagement

Our core values underpin all aspects of our school:
• Respect
• Caring
• Responsibility
• Environmental Sustainability

3. Enhanced Wellbeing
4. positive school environment
5. student wellbeing

4. Strengthening Partnerships
•
•

professional communications
positive community promotions

Learning Opportunities at Warwick SHS
A comprehensive curriculum is offered at Warwick Senior High School and includes a range of Western Australia
Certificate of Education (WACE) courses and programs endorsed by the School Curriculum and Standards Authority
(SCSA). Students work towards achieving their WACE. In addition, Vocational Education and Training (VET) courses
are available for senior students. Currently, approximately one third of Year 11 and 12 students study ATAR courses
and two thirds study VET courses
Warwick Senior High School offers a wide range of programs aimed at extending learning opportunities for specific
groups of students. These include:
•

Academic Extension Program (AEP): a school based program in Mathematics, English, Science and Humanities
and Social Sciences (HASS) for Years 7 to 10

•

DOE approved Specialist Programs in Australian Rules Football and Netball, school based Elite Dance program,
and Music program

•

Vocation Education and Training (VET) programs providing individualised vocational and workplace learning
opportunities for students

•

Enrichment initiatives to support the educational, artistic and sporting aspirations of specific groups of students
include after school clubs, conferences and seminars, competitions and many additional opportunities to
extend their thinking, skills and abilities.
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PRINCIPAL’S REPORT
2018 has been a fantastic year for Warwick SHS. As in
previous years there has been a great deal of activity
in the school aimed at improving students’ learning
and their overall educational outcomes. But 2018 saw
this school recognised for its outstanding programs
and staff.
In July, the school was awarded STEM Program of
the Year, by The Educator magazine at the inaugural
Australian Education Awards. As one of eight finalists
(including some very prestigious eastern states
private schools), Warwick was delighted to be
recognised for the work occurring via our STEAM
initiative. To be crowned STEM Program of the Year,
was both surprising and welcomed, as it now validates
what we are planning to achieve.
The STEAM strategy includes promoting school wide
the STEM skills of problem solving, communication,
collaborating, critical thinking and creative thinking.
All learning areas in the school now focus on these
skills in planning lessons and learning experiences
for students. The federal government’s initiative to
increase study of STEM subjects in schools is necessary
to ensure Australian workers in the future, have
the prerequisite skills and attitudes to be employed
in STEM careers including not only engineering but
instrument technology, CAD (computer assisted
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design), web development, biomedical engineering,
3D printing engineering, applied mathematics,
environmental science, aerospace engineering, genetic
counsellors etc.
In November, the school was awarded top prize in
the Governor’s School STEM Awards for Leadership
Excellence in STEM Education. This is fantastic accolade
for our staff and students and validates the excellent
work we undertake and the achievements in this area.
Then to top it all off, in December some of our staff
were recognised in the annual WA Education Awards
conducted by Department of Education. Science
teacher, Ben Garnaut, was named Beginning Teacher
of the Year, and three staff reached the finalist stage of
their award category, being Graham Johnson (Secondary
Teacher), Jade Muli (AIEO) and Lena Durbridge (Support
Staff). This was incredible recognition for staff, as our
school’s success is underpinned by all the fantastic staff
we have at Warwick.
Warwick SHS continues to move forward each year.
The school aims to build on its past, by improving
what we already do and adding new, more modern,
technological ways of achieving our outcomes. In
the past few years, we have moved to improve
communication with parents/carers through use of

the CONNECT system for notices, SEQTA for period by
period attendance recording, Subject Selections Online
(SSO) and this year commenced electronic delivery
of our newsletter. These systems have streamlined
communication and reduced the need for paper copies,
thus saving many trees.
A student at Warwick SHS is looked after both
academically and, social and emotionally. In a school
this size, we can confidently state that “no child slips
through the cracks”. Every year, the Student Services
team provide that backup support to our students,
who are going through a raft of both physiological and
psychological changes between 12 and 18 years of age.
It is a very confusing time for some of them, and the
Student Services team (Year Coordinators, Chaplain,
Psychologist, Nurse, Student Services Manager etc.) are
always there to listen, comfort, advise, patch up and
repair as required. This team implements initiatives
like the RU OK Day, cyber safety courses, the Rock and
Water program, self-esteem courses etc., to build the
capacity of our students to cope with life. They truly do
a magnificent job in supporting those students who do
need that extra support.
Teachers at Warwick are actively engaged in improving
the teaching and learning processes in their classrooms.
Every teacher is formally observed each semester by
a colleague and receives detailed feedback on the
observations. The feedback provides the teacher
with positive actions observed and also suggestions
on what could be undertaken to improve the learning
of the students. Staff pairings are made that match
experienced and inexperienced staff, practical
subjects with written subjects, and teachers with
leaders (Principal, Associate Principals and HOLAs), to
maximise teacher’s exposure to other teaching styles
and classroom strategies. Staff feedback indicates
that this process gives valuable feedback to improve
performance. Teachers also seek students’ feedback
on their classroom performance as well. Overall our
staff are fully engaged in the Instructional Improvement
program, aiming to improve student outcomes.
It is important to recognise the support staff at Warwick
SHS. This is not a school where there is a “them and
us” mentality between staff. “Team Warwick” includes
all staff on the site. This is evidenced in whole school
events like Science Week, RUOK Day and the Athletics
Carnival where all staff including the gardeners, Library
Officer, front office staff, Chaplain, etc. are all involved in

some way. This is the heart of the Warwick community
on display, where everyone pitches in to make it a
successful event. Thank you to the non-teachers who
give unbridled support to our teachers and students.
The P&C Association is to be congratulated on its
recent surge in membership numbers which are now
higher than in the past 10 years! This committee
are planning regular fund raising activities for 2019,
with the proceeds coming back into the school. My
sincerest thanks to Mrs Tamie Nagpal (P&C President),
the P&C Committee, and Mrs Christine Milner (Canteen
Manager) for their continued support of the school this
year.
The School Board, led by Mrs Jessica Biggs has
continued to guide the school and ensure: the School
Business Plan is actioned as planned; the school is
always moving forward; and continual improvement
is occurring. I sincerely thank Mrs Biggs and all Board
members for their guidance and advice in school
matters through the Board’s work. The School Board
represents its community very well.
I am very pleased to say 2018 has been another exciting
and rewarding year at Warwick SHS and this report is a
testimony to it. I look forward to working with the staff
and community for another great year in 2019.
Lesley Wintle
Principal
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BOARD REPORT
Warwick Senior High School prides itself on the
achievements of its staff, several of whom received
awards during 2018. We both acknowledge and
appreciate these efforts and believe it demonstrates
a dedication and commitment to making a positive
difference in the lives of our students.
Building Positive Futures. It is with these three words
Warwick strives to show both its community and the
wider community, that we will all work collaboratively
to create positive futures for our students. The change
in vision statement for 2018 was the result of an
opportunity to consult with staff, students, community
and board members and reflect on what we wanted
people to know about our school.
Warwick’s first IPS Review was undertaken in Term
4, 2018. We can proudly say that the review panel
were pleased with the rigorous self-review the school
team had completed and endorsed all of the school’s
findings of that review, and the plans for improvement.
Warwick achieved an overall rating of ‘Effective’. This
means that as a school we are thinking about what we
do, and we are doing what we say we are going to do.
Warwick will be reviewed again in 2021.
Parents are their child’s first teachers and remain a very
important part of a child’s education. Our teenagers
need to be able to rely on us to be there with them, to
listen, encourage, support and sometimes take charge.
We may hover in the background a little more once
they start high school but we are no less important.

Warwick offers many ways that parents can be involved
in Building Positive Futures for our kids. Being part of
the P&C, a School Board member or volunteering at the
canteen or attending events, all give parents a greater
insight into how a school works and helps to develop
strong relationships with the students, teachers and
staff.
In June 2018, Warwick High School welcomed the West
Coast Secondary Education Support Centre onto the
site. It was a credit to staff and students from both
schools in effecting a smooth transition. The willingness
to work together to create a safe and effective learning
space for all students, was evident. We are looking
forward to a future of inclusive education which is
beneficial to all students.
It was another successful year for Warwick Senior High
School in 2018!
Mrs Jessica Biggs
School Board Chairperson

“I have been proudly affiliated with the Warwick Senior High School Board since its inception
August 2015.
My engagement with the School Board has been nothing short of positive, and as a former
student it is deeply satisfying to watch Warwick going from strength to strength as reflected in
the 2018 WA Education Awards and a range of accolades in recognition for the work the school
has led in the STEM and STEAM spaces.
I would like to acknowledge the significant efforts of Chair Jessica Biggs and Principal Lesley
Wintle, in facilitating board meetings that are transparent, positive and appropriately businessminded. From my perspective as an education leader, the School Board is deeply supportive of
the school’s vision to work effectively with students to co-create successful futures for the young
people who attend Warwick Senior High School.” - Drew Mayhills
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STUDENT ACHIEVEMENT
Year 12 ATAR Dux - Caleb McKenna
Our school ATAR Dux, Caleb McKenna, studied five ATAR courses, including
Mathematics Specialist, Mathematics Methods, Physics, Chemistry and English, as
well as a Certificate II in Sport and Recreation.
He achieved 16 A grades and 4 B grades over Year 11 and 12, qualifying for a
Certificate of Excellence for Science and Mathematics from Engineers Australia and
a Certificate of Distinction from the School Curriculum and Standards Authority.
Besides being school ATAR Dux he also won the Caltex Best All Rounder Award,
acknowledging his excellence in academic, attitude, personal conduct, leadership
and service across the school and community. An accomplished sportsman, he
captained the Senior Boy’s Football team and was a Runner-Up in the School’s Year 12 Speech Awards.
His academic efforts have seen him selected to attend the highly prestigious Harry Messel International Science
School in 2017, earn a place at the National Youth Science Forum earlier in 2018 and reach the 2018 State Final of
the Lions Youth of the Year. In addition, Caleb was just one of 20 Year 12 students in WA interviewed for the highly
prestigious UWA Fogarty Scholarship, with 10 students selected in December to each receive $50 000 to support
their tertiary studies.
A positive role model to all the school, his aspiration to attend the University of Western Australia to complete a
Bachelor of Philosophy Honours Degree, majoring in Engineering, was realised.

Year 12 VET Dux & Citizenship Award - Kleoniki Houlis
In achieving the VET Dux Award and school Citizenship award, Kleoniki Houlis,
achieved all A grades over two years of her senior school studies, earned three
Certificate qualifications and completed 362 hours of Workplace Learning.
Her vocational studies saw her achieve:
• Certificate II in Animal Studies, where she was TAFE’s Top Student;
• Certificate II in Business;
• Certificate II in Sport and Recreation; and
• the near completion of a Certificate III in Animal Studies
Kleoniki also took on a leadership role on the Senior Student Council and made a significant contribution to the Ball
and Leavers’ Jacket committees, as well as serving as the Year Book Student Editor. She worked tirelessly to ensure
that her peers could enjoy the positive experiences afforded to Year 12 students in their final year at school, and
also undertook many hours of voluntary work at the Native Animal Rescue Centre on her weekends.
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Senior Secondary Outcomes
Year 12 Achievement

%

WACE Acheivement

89

Year 12 Attainment

100

ATAR University Offers

100

VET Certificate Attainment

100

Warwick SHS continues to show improvements in key measures of student achievement associated with the
ATAR program.

Warwick SHS students’ median ATAR
of 75.55 was a 5.1% increase on the
previous year (2017).
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Warwick SHS has performed extremely well against schools with similar students (Like Schools) and also compared
to State Schools.

OLNA
WACE Literacy and Numeracy (OLNA) – students are required to meet a minimum competency standard in literacy
and numeracy to achieve the WACE. In 2018 the majority of students met the standard, reflecting a whole school
focus on meeting improvement targets outlined in the school Business Plan.

School
2016

School
2017

School
2018

Reading

96.6%

96.9%

94.29%

Represents 4 students not achieving Reading

Writing

96.6%

98.0%

97.14%

Represents 2 students not achieving Writing

Numeracy

89.9%

96.69%

*92.86%

Represents 5 students not achieving Numeracy

Comments

*Numeracy results should continue to improve as there is evidence that Category 3 results have improved through
Year 9 NAPLAN Pre-qualification, as well as in Year 10 and 11 OLNA. The achievement gap between the
components has also narrowed.
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NAPLAN Achievements
Comparative Performance Summary

Year 7 and 9 school means exceeded that of Like School means in the majority of NAPLAN tests.

Warwick SHS continues to perform better overall than Like Schools (schools with similar students) in NAPLAN
testing, meeting and exceeding targets set in the School Business Plan

99% of Year 9 students achieved the National Minimum Standard for Numeracy for two consecutive years.
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NAPLAN Achievements
Student Progress 2016-2018 - Taken from My Schools Website (ACARA)
The following graphs show progress of the same students in the three tested areas of Reading, Writing and
Numeracy between their test in Year 7 and their test in Year 9. The graphs clearly demonstrate progress better than
students in similar schools across Australia. This attests to the hard work and commitment of teachers towards
adding value to our students achievements at Warwick SHS.
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Vocational Education and Training (VET)
Vocational Education and Training (VET) programs provide opportunities for students to engage in personalised
vocational training both at the school and off campus. Once again the VET results at Warwick SHS show outstanding
results with all courses having 100% completion rates. Many of these courses are offered at Warwick SHS, while
some students select courses offered through an external provider, based on their identified career pathway.

2018 Results:
• Students with more than one qualification: 105 completed certificates.
-

3 qualifications: 10 students

-

2 qualifications: 21 students

100%

• 2 Traineeships
• 4 Aboriginal students successfully completed their Aboriginal School Based
Traineeship (ASBT)
• 9 Aboriginal students successfully completed Year 10 Certificate I
Leadership course (via South Metro Youth Link)

Animal Studies

*Community Services

Civil Construction

Retail Services

*Engineering Pathways

Building and Construction

*Sport and Recreation

*Construction Pathways

*Business

Warehousing Operations
Creative Industries

Business
Sport Career Oriented

Certificate lV

Business
Education Support
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Certificate I

222

Certificate III

*Dance

Retail

9

38

*Qualifications offered at the school

Certificate lll

VET Certificate
attainment

Certificate II

Qualifications Completed
Certificate ll

VET
Qualifications

Participation
Education Support

Workplace Learning (WPL)

113

students involved

9 594

hours completed

177

143

placements made

employers utilised

20

Year 12 students completed
4 units for WACE

35

Year 11 students completed
2 units for WACE

Crystal Rickets worked at SCGH

Madison Boudville completed
WPL at The Beach House.

Max Clarke ompleted WPL at
Radio station FM 92.1

Sarah Carlos worked at City Beach
for her School Based Traineeship,
achieving a Cert. lll in Retail.

1

Angelina Jones completed WPL
at BooBoo’s Doggy Daycare.

1 Kleoniki Houlis completed Workplace Learning
at Native Animal Rescue. She achieved a Certificate
ll in Animal Studies in 2018 and finished a
Certificate lll in Animal Studies early in 2019.

2

Blake Dewar’s work placement
was at ‘Xteria Landscapes’

2 Tahlia Gagliano’s Aboriginal School Based
Traineeship was completed at the Water
Corporation, where she is now employed full time.
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SPECIALIST PROGRAMS
Football
The specialist football program continues to go from
strength to strength with over 100 boys and girls from
Years 7 to 12 enrolled in 2018. Students participate in
numerous carnivals, interstate, regional and local and
many progress to higher levels in the sport. Some are
‘spotted’ by talent scouts while others move steadily
up through the ranks in local competitions and even to
AFL level.
Some of this year’s teams success stories include:
• Year 8/9 Eagles Cup Waalitj Division Semi Finalist
(Subiaco District Champion)
• Senior School – Participants Cable Division
Schoolboys Cup
• Participants – Freo Dockers Cup Year 10 to 12
Female
• Subiaco Division – Dockers Cup – Year 7 to 9 girls –
Runners Up
• Participants – Year 8 and Year 9 Lightning carnivals

Individual success stories include:
Kendyll Blurton:
- Representative WA Kick Start 15s Indigenous Team
- Selected in Flying Boomerangs Australian Under 15s
Indigenous Squad
Daniel Frost, Noah Ash and Trey Kennedy:
Subiaco Colts debut

Alumni Achievements:
Mark Hutchings: AFL Premiership – West Coast
Kyle Halligan: WAFL League Premiership –
Subiaco
McKenzie Lawrence: Captain WAFL Reserves
Premiership – Subiaco

Adam Cockie: WAFL Reserves Premiership
Merv McIntosh Medal – (Best on Ground) –
Subiaco

Kieran Shore:
Year 8 Subiaco/West Perth/Claremont Blue Division:
District Fairest and Best
Taj Worsfold:
Year 9 Subiaco/West Perth/Claremont A Division:
District Fairest and Best
Boston Cable:
Year 9 East Perth/Perth/Swan Districts District:
Fairest and Best
Students receive a well balanced education including
academic, social and citizenship pursuits, achieving
excellence in a range of different areas:
Caleb McKenna: Head Boy, ATAR Dux; Examples
include: Fogarty Scholarship winner; Subject Awards
– Physics; Chemistry, Mathematics Specialist;
Mathematics Methods; and Caltex All Rounder
Daniel Frost: Student Council President
Parker Woods: Student Council
Charles Hamilton: Student Council Year 11
Noah Ash: Excellence in Vocational Education and
Training Award.
Parker Woods: Top Student – English General, Career
and Enterprise, Certificate II Sport and Recreation
Tylier Pickett: Year 12 Improvement Award
The Specialist Football program is one of only 6 in
Western Australia endorsed by the Department of
Education and the WA Football Commission.
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Netball
The DoE and WA Netball endorsed Specialist Netball
Program continues to be popular, attracting many
students from across the metropolitan area. Students
are provided with high level coaching and participate
in a variety of camps, tours (regional, interstate and
international), interschool carnivals and specialist
training opportunities throughout the year.
In 2018, over 100 students were involved in the
Specialist Netball program. Key events included:
• Year 10 Gold Coast Netball Tour – Runners-Up in
one of the strongest national competitions.

The girls also participated in various fundraising events
as well as providing umpires to local primary schools
for carnivals. These activities build closer relationships
between Warwick SHS and the local and wider
communities whilst contributing to the girls’ character
and citizenship development.
Keisha Kean: selected in the All Australian 15 and Under
team and will travel to New Zealand to represent Australia in April 2019.
Eli Johnstone: named Warwick SHS 2018 Sportswoman
of the Year.

• Challenge Cup
• Narrogin Cup – winners
• West Coast Fever Specialist Netball Hub day
• Year 11 & 12 Fiji Netball tour

The following Netball students
represented WA in Netball or a
different sport:
Jaylee Woodley, Emily Dwyer, Keisha Kean,
Tennae Berryman, Emysen Robinson, Amy
Tietjens, Charmondelae Whaanga, Tierrah
Miller, Eli Johnstone.
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Dance Elite
Through this highly regarded
program, students receive tuition
from experienced and passionate
dance instructors and teachers.
The program includes instruction in
contemporary, classical, jazz, hiphop, folk, cheerleading, tap and
interpretive styles of dance. The
Elite program offers pathways to
university and vocational education
and training (VET).
In 2018 more than 90 students
were enrolled in the program
and received opportunities to
take part in dance competitions,
performances and dance related

events. The annual Dancefest
concert was held in September
at Sacred Heart Performing Arts
Centre. This was well attended and
the girls were rewarded for their
hard work by a very appreciative
audience.
The school Contemporary Dance
Competition between all year
groups was of an exceptional
standard, with Year 7 students
winning for the first time. Duncraig
SHS were guest performers at this
memorable and highly rewarding
whole day event.

For the first time students who
started in Year 7 have progressed
through to Year 10 Dance, which
means they will now have an
opportunity to move forward into
a new program that extends both
technique and choreographic skills
while still challenging them in
different genres.
The majority of Year 12 students
completed the Certficate ll Dance,
while all Year 11 students taking
the course completed the 7
units required to progress into
Year 12.

The Dance Elite Program
Supports and nurtures students in
achieving personal and artistic success.
Students in the program also receive
instruction in choreography, lighting,
music and costume design.
Dance students receive opportunities to
build confidence and interpersonal skills,
as well as self-management and
leadership.
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2018 SCHOOL HIGHLIGHTS
Humanities and Social Science - Canberra Tour
In November, 20 Year 9 students and 3 staff went to Canberra for 6 days for an educational program and sightseeing. They visited Government House and the Australian War Memorial where two students laid a wreath on
behalf of the school at the Last Post ceremony. They also visited Lake Burley-Griffin, the National Museum, National
Library, Royal Australian Mint and the Australian Institute of Sport. The tour was highly successful, educational
benefits undeniable and many lasting memories were made.

Senior School
Public Speaking
Competition
A highlight in the school calendar each
year is the Senior School Public Speaking
Competition. The competition highlights
the abilities of students to succinctly
present a point of view on serious issues
affecting the world and community,
reflecting their capacity to think critically
and creatively in a competitive setting.
The competition is held at Warwick SHS
and the adjudicating panel awarded first
place in Year 12 to Nicola Hames, with
Caleb McKenna as Runner-Up.
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Business/IT
CoderDojo is part of a WA network of coding clubs where young
people (ninjas) meet to build creative projects using digital
technologies. At Warwick SHS the newest member is called Cozmo
- a robot capable of artificial intelligence who loves to do tricks and
play games with other members.

LOTE
Year 7 Students
studying
Indonesian
made their own
traditional face
masks.

Technology & Enterprise
The D&T Department has had a highly successful year. Playing an integral role in the school’s national and state
STEAM success, teachers and students have continued to develop and produce innovative projects, compete in
innovative competitions, and generally achieve an amazing range of successes.

Home Economics - Textiles
Year 7 and 8 students – A Real World Problem
As part of the T&E program two members of the RSPCA
were invited to the school to talk to T&E students
about mistreated animals that have become homeless.
Students were faced with the question of how to help
neglected animals and as part of a solution, four classes
worked in groups of three and four using the sewing
machines, some for the first time, to make blankets for
animals to be donated to the RSPCA WA.

Design & Technology Robotics
The Robotics program attracts many students from
different age groups across the school. The annual
Robocup competition at Curtin University is an
exciting event on the school calendar. In 2018 students
participated in a new section – Robocup Maze.
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School Ball
The Great Gatsby Senior School Ball Great Success!
What a night! The Senior School Ball was held on Thursday 29 March 2018 at the South of Perth Yacht Club in
Applecross for a night of fun and celebration.
The picturesque venue provided attendees with the traditional ballroom experience coupled with an outdoor
area bordered by the river, overlooking the city. The food was amazing and the students only added to the strong
reputation of Warwick Senior High School through their exemplary behaviour on the night.

Ball Award Winners
Year 12 Awards
Beau of the Ball – Tyler Kelly
Belle of the Ball – Alisa Kassam
Most Eligible Bachelor – Kobe Lekias
Most Eligible Bachelorette – Mikella Johnson-Letch
Best Dancer – Tony Ngyuen
Punching Above their Weight Award – Parker Woods
Made the Most of the Buffet Award – Toby Young

Year 11 Awards
Best Couple – Brooke Curley and Joey Armitage
Most Eligible Bachelor – Owen Craig
Most Eligible Bachelorette – Aaliyah Kickett
23

Science
2018 was a very successful year for our Science
Department.
Not withstanding the huge
accomplishment of its role in the STE(A)M state and
national awards, the dedicated staff led numerous
events showcasing student participation in the
sciences. Amongst these were:

• Primary school STEAM challenge with Year 4
students from three schools
• Participated in Hamersley Habitat’s Arbor Day
celebrations

• Invited to participate in Scitech program NXplorers.
One of four pilot schools in W.A. (Four Year 9
students from this were subsequently invited to
appear on Today Tonight).

• Participated in Edith Cowan University’s ‘Old Ways,
New Ways’ Indigenous Aspire Program.

• Warwick Science Week Fair 2018 (6 primary schools
visited the school, approximately 500 students)

• Participation in Stargazing – Guinness World record
attempt (100 people) through ANU

• Science Week at Warwick: guest speaker Matt
Schneider (Optika Solutions), school quizzes,
partnership with Friends of Warwick Bushland to

• Hosted Synergy Solar Car Challenge at Warwick
SHS, including the official launch.

Mathematics
The Australian Mathematics competition was a
highlight of the school year for many students: Warwick
SHS students received 8 Certificates of Distinction and
23 Certificates of Credit.
Have Sum Fun is an annual problem-solving
mathematics competition between teams across
other WA schools, including private schools. Teams
comprised of two year groups, pit their problem solving
ability against teams from a range of over 40 different
schools, having fun at the same time!
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build bat and parrot boxes for breeding.

• Inaugural Warwick Pedal Prix Racing Team event –
Australian Human Powered Vehicle Super Series.

John Curtin Prime
Ministerial Lecture
Year 10 students Noelle and Lashay,
together with AIEO, Jade Muli and
Associate Principal, Robyn Cleaver,
attended the John Curtin Prime
Ministerial Library’s Anniversary Lecture
where the guest speaker was award
winning journalist, Stan Grant.
While at Curtin University they also had
the opportunity to meet with the Hon.
Julia Gillard, former Prime Minister of
Australia and Aboriginal Elder, Professor
Simon Forrest.

Health and Physical Education
Once again the school athletics carnival was a great success. On a calm and sunny day, Warwick students turned
out in their House colours to create a fantastic atmosphere. Whilst everyone seemed to be having fun, there was
also some serious competition and some outstanding individual performances.
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Art
The City of Joondalup sponsored an art project involving Warwick SHS Visual Arts students Stephanie Spirkoska,
Mila Stojanoska, Myran Ah Sam, Cindy van der Merwe and Lily Ottawa. These students helped design and create
a mural on the side wall of the canteen, working together with artist Paul Deej. The theme of the mural was ‘One
Community’, celebrating diversity.

Music
The Music program was diverse and exciting for all students. Students performed at a variety of different forums.

Media
Year 8 Media students had the thrill of live radio in August,
when hosting the ‘School of Thought’ program on Twin
Cities FM. Eight of our best radio students planned out a
half-hour radio broadcast, speaking about topics as diverse
as sport, bad dad jokes, Warwick’s specialist programs, and
the move of the West Coast Secondary Education Support
Centre to our campus. All students were well prepared and
represented our school with class and professionalism.
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PRIORITY REPORTS 2018
Piority 1: Teaching and Learning Quality
The greatest effect on student learning and achievement
is the quality of the teaching. Warwick SHS has a strong
focus on developing teaching abilities of graduates
and early career teachers and improving the skills
of teachers generally. In 2018 leaders and teachers
were provided with targeted professional learning to
continue their development as instructional experts.
A range of comprehensive professional learning
included:
• Continued development of selected staff in the
Classroom Management (CMS) programme,
including providing several key staff with the
opportunity to progress to staff trainer status
• Senior leader PD in Growth Coaching, Performance
Development and Leadership
• Whole school professional learning in researchbased pedagogies focussed on higher order
thinking in classrooms (aligned with the Australian
Curriculum General Capabilities of Critical and
Creative thinking)
• Continued professional learning in Science,
Technology, Engineering, Arts and Mathematics

(STEAM), including ongoing leadership support
in teaching problem solving and other STEM 21st
century skills
• Ongoing leadership and direction provided by the
L3 Pedagogy Program Coordinator, and the Teaching
and Learning Professional Learning Committee’s
(PLC) work in further development of the School
Wide Pedagogy (SWP), incorporating Visible
Learning and Invisible Discipline strategies across
the school.
Regular classroom observations provided teachers
with feedback on practice, and student feedback
was sourced and acted upon. Staff surveys indicated
teachers are benefiting from the support provided
and are focussed on continual improvement for the
ongoing benefit of students.
In 2019 teaching will continue to focus on the 21st
century skills research shows are necessary for students
to develop in order to be employable in the workplaces
of today and the future. Integration of technology in
pedagogy will be emphasised in order to better engage
and challenge students across all curriculum areas. This
will necessitate targeted professional learning for staff
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Staff Development
At Warwick SHS consider support
and development of staff as a high
priority. We understand the strong
connection between staff feeling
supported in their professional
development and their wellbeing,
and subsequent ability to obtain the
best out of their students.

Warwick SHS Pedagogy
Deeper Learning: 6 ‘C’s, STEAM

Critical and
Creative
(Higher Order)

Thinking

•
•
•

Effective learning tools
Powerful Motivator
Essential employability
skills

•
•
•
•
•
•

Critical Thinking/Problem Solving
Creative Thinking
Collaboration
Communication
Citizenship
Character

# 21st C Employability Skills

21st C
Teaching

Using
Technologies

Positive
Learning
Environment

•
•
•
•

Relationship - focussed
Clear expectations
Invisible dicipline - low
key responses
Safe and supportive

‘As a graduate teacher the staff induction program was invaluable. I got an overall sense of
how the school worked and the key policies that I needed to know. It was great to meet other
new staff and the Associate Principal answered all of my questions, putting my mind at ease
before my first day.’
Julie Rutland - Mathematics
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Priority 2: Success for all Students
Warwick Senior High School promotes a culture of developing young people to be confident in taking opportunities,
being persistent in their endeavour and achieving success through a focus on continued improvement. Efforts
centre on promoting:
Successful learning through the development students’ academic abilities to be able to engage fully into their
learning program and be successful. Specifically, there has been a focus on improving literacy, numeracy and digital
technology skills, and the enhancement of study skills.
Pathways for Success through the provision of a variety of programs and pathways access to the year groups. The
school has adopted STEAM as a whole-school model, recognising the need to apply creative thinking to STEM
projects, and spark students’ imagination and creativity. While our approach is multifaceted, at its core is the belief
that schooling should support the development of skills in cross-disciplinary critical and creative thinking, problem
solving, communication and digital technologies, which are essential in all 21st century occupations.
Engagement and Retention by encouraging our students to attend school regularly and to be ready to learn and
engage in their school work.

Improvement Targets
In 2018 seven targets for student improvement were set around the areas of NAPLAN student progress, NAPLAN
performance (Year 9), OLNA, Year 12 attainment and achievement, attendance and Year 7 intake:

Target

Achievements

NAPLAN Year 7 to
Year 9 progress:

Year 9 students to have better progress
from Year 7 to 9, than Like schools.

Target met in reading and writing, not
numeracy.

NAPLAN
Achievement:

• Increased percentage of Year 9 students
in Band 8 or higher.

• Target met in numeracy, not in writing,
while reading remained the same.

• Decreased percentage of Year 9 students
at or below the National Mean Standard
(NMS).

• Target met for numeracy and reading,
not for writing.

• For reading and writing Year 12 students
to achieve state mean or better.

• Target met for writing, not reading.

• For numeracy students to achieve state
mean or better by 2020.

• Though not achieved yet, progress
towards achievement was indicated.

Year 12
Attainment:

All ATAR course means to be better than
Like schools and working towards equalling
the state mean.

Target met for some courses. 78% are
better than Like schools and 55% are better
than all DoE schools.

Year 12
Achievement:

Increase percentage of A and B grades for
Year 12 General courses.

Target met for 80% of courses offered.

Year 7 Intake:

Increased percentage of in-boundary
student enrolments.

Enrolments increased but not those from
within boundary.

OLNA:

Attendance:

Warwick SHS attendance better than Like
schools and WA Public schools.
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In 2019, Warwick SHS will:
• establish literacy and numeracy enrichment classes in both Year 7
and Year 8
• introduce the OLNAWA online program to support students in
Year 11 and 12 who have yet to achieve their OLNA
• expand the Supporting Academic and Independent Learners (SAIL)
class to encompass both Year 11 and Year 12 ATAR and General
pathways.

Year 12 students were
nominated for an
estimated

$119 550
in tertiary scholarships.

• continue to promote enrichment and extension opportunities to
students.

Successful Year 12 students - 2018

		
Certificate of Distinction Certificate of Merit
Caleb McKenna
Rudy Bheekarry
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Certificate of Merit
Tessa MacNish

Certificate of Merit
Sam Kearsley

Certificate of Merit
Paula Nguyen

Priority 3: Enhancing Wellbeing
This school priority has aimed at providing an
environment focussed on supporting and developing
the whole child, increasing student confidence, school
pride and sense of belonging.
Warwick SHS prides itself on our commitment to
student wellbeing and our positive and safe learning
environment. We work together to maximise student
achievement, pastoral care, attendance and enjoyment
of school, recognising the holistic needs of students.
The Student Services team consists of a Student
Services Manager, 6 Year Coordinators, Aboriginal and
Indigenous Education Officer (AIEO), School Nurse,
First Aid Officer, Chaplain, Psychologist and Attendance
Officer.
Well-developed policies and procedures ensure
consistency, fairness and timely follow through where
required, with a focus on improvement and evidence
based decision making.
The Warwick SHS Pastoral Care program is rigorous
and sustainable, focusing on positive student
behaviour based on the school’s values of respect,

caring, responsibility and environmental sustainability.
Elements of the tailored program,
based on
identification of student needs, work together to
maintain a positive and nurturing school environment.
Student health and wellbeing are promoted and
monitored through counselling and robust staffstudent relationships, in particular via the involvement
of a team of highly effective Year Coordinators, charged
with ensuring ‘no student slips through the cracks’.
To this end, a wide variety of activities were offered
in 2018, many of them aimed at developing student
confidence and self-esteem. Students from Years 7
to 12 were provided with opportunities to engage
in both curricular and extra-curricular events aimed
at promoting pursuit of personal interests, skill and
ability development, confidence to take risks and selfextension.
Students benefit greatly from their involvement in
these activities, which build character, leadership and
social skills.

Some examples of activities held in 2018:
•

RoboCup competition

•

RUOK Day

•

Solar Car Challenge

•

Science Week

•

Literacy and Numeracy Week

•

Have Sum Fun Quiz Night

•

Pedal Prix (human-powered
vehicles)

•

Primary STEM Challenge

•

a wide range of sporting
competitions.
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Pastoral Care
The Pastoral Care program also seeks to develop in students, a positive attitude towards kindness and helping
others, as well as developing citizenship and civic responsibility. In particular, the relocation of the (former)
Duncraig Secondary Education Support Centre onto our school site has provided opportunities for our students
to integrate with others with a disability and special needs, widening their world view and building compassion,
generosity and other positive attributes.

Chaplaincy
The school Chaplain is a vital part of the Warwick SHS Student Services team, and is passionate about assisting
students to achieve their full potential. The Chaplain’s role provides pastoral care and empowerment of young
people to grow and develop resilience, while giving them hope and showing them that they matter. Initiatives
support teachers, parents and the whole community.

The Breakfast Club
This initiative has been a huge success! Many students come not only to eat but also to just ‘hang out’ with their friends.
They also get to know the many teachers who give up their time to serve and get to know the students in a
different way.

‘R U OK’ Day
Our students and staff participated whole heartedly and excelled in making this a positive week of preventative
learning and increasing understanding of all matters related to health and wellbeing.

Attendance
In 2018 the Student Services team’s coordinated approach to attendance saw a focus on consolidating the use of
the SEQTA attendance system introduced the previous year. Parent communications increased and Year
Coordinators took a greater role in using this important approach. As a result of this and other strategies, attendance
targets and were met better than all public schools, and are reflected in the graphs below.
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The school’s Aboriginal and Indigenous Education Officer (AIEO) utilised highly effective liaison skills to work as part
of the Student Services team to improve the attendance of Aboriginal students for extremely positive outcomes.

Year

Aboriginal Attendance
Warwick SHS

Like Schools

WA Public Schools

2016

82.6%

69.3%

67.4%

2017

87.5%

70.4%

66.6%

2018

86.2%

67.6%

66.9%

Decisions were made at the end of 2018 to improve the Student Services by:
• Restructuring the Student Services area to allow for increased confidentiality
• Increasing the School Attendance Officer’s time, to allow for seamless and improved communications with
parents/carers
• The addition of extra Student Support positions to promote attendance and transition strategies
• Recruitment of Level 3 Head of Student Services (HOSS) and increased hours of Student Services support

WA Education Awards
AEIO Finalist - Jade Muli
Highly respected and accomplished
Aboriginal and Indigenous Education
Officer (AIEO) Jade Muli has worked at
Warwick SHS for almost four years and
in public education for approximately six
years. Jade is a highly valued member of
the Warwick SHS staff, of whom we are
very proud. Jade is also a graduate of
Warwick SHS.
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Priority 4: Strengthening Partnerships
PR & Marketing:
In 2018, the school aimed to improve its digital presence in the local area. Most communication is now by electronic
media including the school’s website, Facebook, Connect and DOE Schools On Line. Many staff contribute to these
sites to keep our community advised of school events and successes. With increased publication, there has been
increased activity from parents and the general community on these various platforms.
Warwick has worked hard to involve local primary schools into Warwick Senior High School activities. Local students
have attended the Warwick campus for Science Week (Year 5) and a STEM Challenge event (Year 4). The school
facilities are used by local primary schools for their swimming carnivals, guest speaker events and school socials,
which brings their students and parents to our campus.

Collaboration and Partnerships:
Warwick participates in a number of educational partnerships, and collaborations. These include:

• West Coast Curriculum Collaborative (WCCC):
Five local high schools work together to improve Year 11 and 12 subject choices by combining specialist
classes with small student enrolment. In 2018, Year 11 and 12 Mathematics Specialist was conducted between
three schools with students being transported to the most central school, twice per week. Warwick students
performed well with Warwick’s top student scoring 86.65%. Combining with other schools ensures our students
recognise the expected standards and enjoy healthy competition with other highly academic students.
The collaborative schools total staff, combine for a joint professional learning day each year, giving all teachers
the chance to meet with their subject counterparts from other schools, share resources and compare and
validate student work samples.

• Warwick Schools’ Cluster:
the principals of the five local schools (East Hamersley, Glendale, Greenwood, Hawker Park, Warwick SHS) meet
regularly to share knowledge strategies and ideas and plan for students selecting Warwick SHS for secondary
schooling, to have a seamless transition into Year 7.

• Other partnerships:
Warwick has long standing partnerships with Karrinyup Rotary Club and Duncraig Lions, who give our students
financial and emotional support. Mutually beneficial links with UWA, Curtin and ECU result in invitations to
their outreach programs for our students and enable them to experience life on a university campus well before
they have to enrol to attend. This ensures our students have high aspirations to attend university. Unique
partnerships exist with Netball WA and WA Football Development Trust, which underpin for our specialist
sporting programs.

• West Coast Secondary Support Centre
West Coast ESC moved to the Warwick site in mid 2018, and Warwick staff have worked hard to ensure that our
staff, students and parents were well prepared for the arrival of another school onto this site. Overall, the move
and integration of West Coast SESC onto the site has been a very successful event, with the West Coast Principal
acknowledging the welcome and acceptance by Warwick staff and students and the tranquil surrounds, in their
newsletter.
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FINANCE
Expenditure

Your Company

2018 Cash Position

Total expenditure:
$ 8,342,834

Total Goods and Services Expenditure
Total Forecast Salary Expenditure

General Fund Balance

$ 271,791.22

Asset Replacement
Reserves

$ 79,117.06

Suspense Accounts

$ 54,130.50

Tax Position

$ 6,044.00

Cash Advances

$ 500.00

TOTAL BANK BALANCE

$ 598,494.78

Your Company

$ 1,333,904.82

Administration

$ 106,936.95

Utilities, Facilities and
Maintenance

$ 306,692.53

Buildings, Property and
Equipment

$ 326,039.29

Curriculum and Student
Services

$ 500,274.54

Staff Development

$ 41,777.83

Other Expenditure

$ 51,587.95

Payment to DoE,
Regional Office and
Other Schools

$ 595.72
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FINANCE
Income
2018 Income

Total funds available:
$ 9,085,182
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Opening Balance

Student Centred Funding

Locally Raised Funds

Salary Allocation

Fundraising/Donations/
Sponsorships

$ 49,230.12

Voluntary Contributions

$ 41,756.85

Transfer from Reserve or DGR

$ 110,000.00

Charges and Fees

$ 251,578.86

Fees from Facilties Hire

$ 11,719.11

Other Revenues

$ 42,529.96
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•• 355 Erindale Road, Warwick WA 6024
•• 08 6240 4400 | www.warwickshs.wa.edu.au
•• warwick.shs.enquiries@educarion.wa.edu.au
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